

















The Nartional Chief senior staff informed us that only
90 chiefs would be in meeting with Prime Minister
Harper, as you could expect the frustration in the
room grew immediately. It was mentioned to go to
your Regional Caucus session and they would inform
you of who would be representing,

Highlights:

1. First Nation — Crown Relationship
a. States shall establish and implement, in
conjunction with indigenous peoples concerned,
a fair, independent, impartial, open and
transparent process, giving due recognition to
indigenous peoples’ laws, traditions, customs and
land tenure systems, to recognize and adjudicate
the rights of indigenous peoples pertaining to
their lands, territories and resources, including
those which were traditionally owned or
otherwise occupied or used. Indigenous peoples
shall have the right to participate in this process.

2. New Fiscal Relationships
a. Indigenous peoples, in exercising their right
to self-determination, have the right to autonomy
or self government in matters relation to their
internal and local affairs, as well as ways and
means for financing their autonomous functions.

3. Implementation of First Nation Governments
a. Indigenous peoples have the right to
participare in decisions-making in marters which
would affect their rights, through representatives
chosen by themselves in accordance with their
own procedures, as well as to maintain and
develop their own indigenous decision-making
institutions.

Structural Change
Lifelong Learning
Language & Culture
Health

Social Development
Infrastructure & Housing
Emergency Management
Treaties

Land Rights & Claims
Justice

Recognition & Support of First Nations

*
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(Governments
Accountability

A New Fiscal Relationship
Economic Partnerships
Environment

Natural Resources
Fisheries

Tkemlaps Indian Band as a community is already
implementing a lot of this work anyways.at'The
breakout sessions were also very controlled on time
limits towards speaking and who was saying what

towards the work plan prepared by AFN.

The BC Caucus meeting where we were informed
43 Chiefs from British Columbia would attend and
from our Nation there were 5 Chiefs and we all got
the honour to meet with the Prime Minister. In the
British Columbia session I presented our position
paper on a number of issues from our communicy
that our team prepared and were forwarded to the
(Government.

Jan 24th, 2012 at 111 Sussex Drive, Ottawa Ontario
in Victoria Hall our gathering started. Opening
prayer and opening speeches by Right Honourable
David Johnston Governor General. Talking about
being inspired about the leadership, creating a
brighter future for our communities and families. A
smarter more caring Canada, building a partnership
of co-existence going back in history. We are focusing
on trust, diversity, learning and strength.

Prime Minister Steven Harper talked about the world
Economic Crisis and the importance of strengthening
Aboriginal people and partnerships and building a
skilled labour force. Trust the apology of June for
IRSS, the united declaration of Human Rights on
Indigenous people. The First Nation plan is looking
towards the future, changing roles in education and
economic development. We are looking closely at
the Indian Act procedure and partnership, the deep
roots of the Indian Act, changing to represent the
modern day.

National Chief Shawn Atleo talked about rebuilding

the trust, sharing wisdom and how the Indian Actisa
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Wey’thp,

I would first of all like to give wmy most sincere
vondolences to vhe family and fries s of Raymond
(Charlie) Simpson from Winfield, Raymond was the
hushand of my friend and wmy relative who used to be

married ro bawnd member Martha Simpson. As most of

you know Martha, she has abhoays been of areat suppore

o the Th emlupsee.

Housing

Dan, Cary and 1 paid a lirtle visit to INAC's Vancouver
office concerning some of the issues surrounding the
housing depr., most of all the appromd [undmg that
we are still waiting for and for the much needed
home repairs, especially the health and safety ones.
Please note, if your house was inspected, we are still
walting on the funding from INAC.

We also discussed the new FNMH project and had
requested to prioritize some funding for the new
subdivision, as the Housing Department has worked
so hard to get this project moving, So if vou wish to
learn more abour it, please call Dan or Cary at the
housing dept. as they host several workshops on this
matter.

Dan, Cary and 1 also went to Saskatoon, where the
guys gave an excellent power point presentation,
we can be very proud to say that they represent
Tlemlups. They started oft with a band overview
talking about our population, band organization
and historical sites, which was followed by a staff
introduction. Dan and Cary also discussed capacity
building within the department, such as the property
management plan, which contains three components:

*  Financial planning
»  Physical planning and
*  Human resource planning

Dealing with the arrears issue was one of the most
interesting topics, as [ guess we are not the only ones
dealing with this. A special Kukwsteme to Cyndy, in
the Finance Department, for her constant dedication

and support. The staff in the department as [ had
mentioned has had many capacity building programs
and most of the training programs was funded by

FNMH fund.

[ would like to CONGRATULATE Dan and Cary
and their wonderful staft for a job well done. Their
presentation was very well received, many of the
people had a ot of questions after their presentation
and they did a lot of networking too.

The AFOA national conference was ane of the most
informarive conferences that [ have attended, they had
so many great workshops that it was hard to decide
which ones to go to. [ went to the workshop on A
HEALTHY WORKPLACE: Good Governance and
human Rights—addressing human rights disputes
when and where they occur, topics were;

1. Highlights of the Canadian human rights
commission special report, now extending full
human rights to assist FIN government who are
interested in developing their own community
based dispute resolution processes.

2. Practical steps for the development and examples
of best practices.
3. Preview of guide and support for the development

Of course [ went to Dan and Cary’s Wt)rkahop
FINANCIAL MANAGEMENT; Scund financial
management and good governance, Key attributes
of strong communities.

Another workshop thar [attended was ABORIGINAL
PUBLIC ADMINISTRATION; Developing a FN
governance wide job classificarion system. Which
included moving towards self-government and the
development of a classification system, a salary grid
and a position assessment tool,

[ also went to A HEALTHY WORKPLACE;
Managing stress in the work place. This focused on
recognizing, understanding and dealing with stress.
[ also went to a Sunrise ceremony, hosted by Elder
Walter Linkletter, a very well respected elder of the
COMMUNity.
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Public Relations

I have been working with the TIB communications
for the rewards and recognition staff plaques.
Hopetully the Rewards and Recognition event will be
done before this Lexeyem goes out, as we all know it's
long overdue. With rhls [ would like to mention that
we are still looking for an elder to do the welcome
and opening prayers at many upcoming functions
and meetings. Social Dev doprmm is working on the
elder’s trips book, so if any of the elders out there
want input, please contact them. I think it is going
to be a grear project, so be part of it Kukwsteme. 1
know everyone had a good time so let us share it!

Day Scholars

Iwill not be reporting on the Apreements signed with
the Legal Department to move forward on the class
action, as Joanne already does regular reports on it. |
am still however, lobbying to get more financial and
moral support. A well-attended meeting was held
on January 25th, Kulkewstemc for all those who have
attended, don't forgetabourt the fund raisers that have
been set.

Please call Joanne for any information and continue
to support this very important class action.

Fducation

The Education Department has been meeting to
strategize the concerns that attect our children in
the school system. We have been looking at whar is
working and most of all what is NOT working within
the SD# 73. Most of all, they are wving to find logic
and solutions with the graduates who are just getting

a ‘LEAVING SCHOOL CERTIFICATE”.

Many of those who would like to further their
education, cannot pass any university entrance
programs, until they have some upgrading available.
We will be working very closely with the schools in
order to monitor our children for a better education.
Please help your children, as we cannot do this alone.

1 have also expressed my concern on the First Nation

Support workers, Many of them are so culturally
sensitive and aware that they are in scwepemc?uluc
and they have knowledge of our culture and language,
of which we had fought hard to be included in the
svstern. | went to the 17th Provincial Conference
on Aboriginal Education and attended several
warkshops, which included topics on the new racism.
Lsny it interesting how vacism still, to this day, exist!

‘How are we deing? Aboriginal Student Data”
workshops were held, sometimes [ wish there was
two of me to take in all thar [ wanted.

Monthly- SSN, KIBDC, KIBUC, Policy meetings,
thanks to Barb Morin for all her hard work in the
divalopmem of all our pelicies. I wonder how many
of you out there realize how far advanced we are
within our organization, as we have become a leading
organization. Kukwsteme to all our staff for their hard
work, Monthly finance meeting, hey, we are doing
pretty well here. MPC meetings, as well as regular
meetings with housing staff and the Education staff
and anywhere else I can butt my nose in.

One of my concerns about the membership is, THE

EASTATE ADMIMISTRATION ON-RESERVE.

L am very concerned about how INAC is forcing their
laws on our people. When a deceased member has
‘no will’, we are struggling to support the tamilies to
maintain the lands and house to be kept within the
families. So please IF you do not have a will, there
will be workshops held to accommodate vou.

I will end here with some good news. [ dont know
how many of you remember Mrt. Lolo Lands and the
Army Base and when it shut down. Well ar thar time
Manny was Kulowpi7 and he stated the process for
the Additions to the reserve process, which finally
happened! On Feb. Ist we received a letter that it
was FINALLY approved after so many years. Anyhow
Kukwsteme to the LLT Department for hanging in
there, now we are in the process for the ATR for
the ranch, I hope that I am still around when this
happens.

Re7s Le7s ke weT7ac



























I Councilor Connie Leonard |

20

Managers will have to tighten their financial belts
as best as possible to ensure sustainability for the
organization and the Band as a whole.

Another portfolio project in progress, which will
support responsible financial management and
financial performance, is via the development of an
up-to-date Financial Administration By-Law, Policy
and Procedure manual. Qur sub-committee has
really moved the Financial Administration By-Law
project along by thoughtfully completing our first
rough draft that aims to blend the proposed First
Nation Finance Authority recommendations with
our own best practices as well. We have received
external funding which is being utilized to have the
rough draft formatted to move the process along
while the CFO and The Finance Manager work
internally to deal with policy alignment and then
procedural alignment next. We look forward to
having a draft By-Law available to membership in
the new fiscal year.

This project will also help us to achieve certification
standards with the First Nations Finance Authority
should we decide to attain the borrowing privileges
with them. Other standards met include the First
Nations Financial Management Board’s first blush
approval of our performance ratios. The aim is to
have the By-Law approved so that no matter who is in
management or elected as Chief and Councilors that
we will have stable financial management standards
in place to protect our membership interests. This
is an exciting legacy project and [ am proud to be
involved in this with the other members of our team!

We have also ensured that we are providing better
financial management oversight to our existing
corporations as well as with the SSN governance and
eventually more detail from our SEI ventures as well.
We have developed an oversight committee from
both Bands to meet quarterly to review statements
and to provide oversight on budget planning.
Additionally both the CFO and the Finance Manager
meet monthly with the Skeetchestn representatives
on a technical level to ensure best practices are being
tasked while we work towards capacity development.
We are also providing background research on cost

and preferred benefits analysis as well as ensuring a
draft trusts agreement is developed to disperse funds
according to our past-negotiated agreements(s).

One area that requires constant attention in all of our
operations is cash flow management. While internal
financial reporting has definitely improved we need
to ensure that the analysis of the reports takes on
a more sophisticated approach to ensure long-term
sustainability. This conversation is critical in all of
our decision-making circles.

Equally important is the need to plan for the future
by way of forecasting revenues and planning for
growth by creating reserve funds for capital projects,
infrastructure planning, and economic development,
and other community trusts that meet our needs for
the next generations. Additionally, we should be
planning for investment/dividends strategies as well.
Other good news projects in Finance include:

* Improved capacity, reduced time, and cost of
auditing.

*  Upcoming professional development in Finance
for Managers and Chief and Council.

* Trend reports and analysis and planning meetings
to review risks and opportunities.

*  DPre- approved Payments service will be available

to payer’s by mid-March.

+  Corporate creditor systems will be in place in
early April.

*  Ongoing collaboration on the financial aspects
of the DCC and ACC By-law

+  Proposal/Grant Writer continues to assist with
obtaining external funding sources and reducing
expenses.

*  Procurement Coordinator reduces expenses,
improves time management for managers,
and leverages for better quality and outcomes
for the organization and membership. Recent
projects include office supplies, telephone/
communications, travel, advertising
opportunites, fuel, vehicles and insurance.

* Improving inventory and fixed assets with a
comprehensive management plan.

* Improved turnaround times in accounts payable.

+  Improved results in accounts receivable
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*  Great service in payroll.

* TIB taxation jurisdiction goals for the upcoming
year.

* Production of the Annual Report statements.

* First ever Annual General meeting with
Membership to review corporate reports!!

The bottom line is we have a lot of brilliant ideas
and plans but we have to manage the rollout of
projects responsibly with sound financial planning
and effective economic development strategies that
produce positive cash flows to support our needs!!

Over the years we have seen steady improvements in
the bottom line of our existing business units such as
the Ranch, Car Wash, Gas Station, and Museum and
the Business Development Manager, Neil Leonard,
worked on advancing areas within the thresholds
of organizational capacity. I would like to express
special thanks and good luck to Neil — your efforts
over the years helped improve the performance of the
units that you inherited — good work and good luck

in your future endeavors!!

Additional thanks to the Finance Committee,
CFO-Doug Rae, Sub-Committee Working Groups,
Finance Manager- Monica Louis, and to all of the
Finance Team for their contributions! We are seeing
signs of great progress!

Administration

The Administration Department support Staff
and the Office Manager, Carrie Leonard and her

Administrative support team continues to provide
quality service to C&C and the organization, and
membership by handing a multitude of expectations
and deliverables. The following represents some of
the progress and highlichts in the Department:

Compliments have come inform our external and
internal stakeholders in terms of improvements noted
in Administration. Hats off to the entire team for
keeping us organized and keeping the information
rolling for our organization, stakeholders, and
membership!! [ also appreciate the improved
turnaround times for our minutes and action items.
[ can remember when we came into the office years
ago and the systems and management of records/
minutes was very different and I am proud of the
progress shown in this area as well.

Recent progress includes:

* Trouble shooting software programs
management/implementation for [-compass and
File- Pro needs.

*  Broughtin I-Compass Representatives (President
and VP Operations) to discuss current contract
issues regarding outstanding deficiencies in
terms of quality technical support in order to
continue with the implementation of Meeting
Management Software (Agenda Development,
Action Tracking, Minutes Development and
the Development of Reports). Commitment
on overall process and procedures will be
delivered to improve all levels of support and
implementation of Software by April 2012. We
have also enhanced reporting product capacity
by better utilizing the Customer Resource Centre
as well.

*  Enhanced IT security by developing User Name/
password protected access for relevant users
within Dept.

*  Advocating for standardization of Executive
Assistants in the organization with necessary
professional development to ensure a quality
standard for meetings management and record
keeping and tracking action items.

* Improve productivity output for EA to Chief
and C&C Secretary to upload their own
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support documents onto the C&C Agenda to
improve and provide additional supportand time
management to the Executive Secretary to C&C
to ensure the Corporate Calendar is managed
daily.

Working with the Executive to plan effectively
for the growing needs of our corporate entities
shared service delivery expectations in the area of
meetings and records management.

Job Description review of the Records Department
to bring current duties and responsibilities up-
to-date with future Wage Grid changes and
managing internal resources for irnproved service
delivery.

Improving the mail-out delivery systems with
regular distribution cycles for efficiencies in the
organization and ensuring up to date addresses
for membership and communication and
distribution needs are respected for membership
while looking after Chief and Council’s fiduciary
duty to ensure information is going out to
membership in its entirety. If you have not yet
updated your name, address, contact information
for mail-outs and electoral officer purposes —
please do so a.s.a.p.

Improve service delivery and reduce risk
management by streamlining incoming and
outgoing mail and archiving needs.

Ongoing research into areas needing attention
for developing policy and procedures.

Asset management record development.
Finalized Inventory listing of all equipment,
technical supplies, software, workstation,
furniture and miscellaneous supplies pertaining
to Administration and C&C.

Working with Corporate Managers to identify
management needs in Information technology
for the high-speed Internet service as well as
other software and hardware management issues.
Coordinated the central photocopying —package
prep room and enhanced the access to computers
and Internet and phone for our membership as
well!

Shared service delivery for other mangers for
telephone, business cards, telephone directory
updates, etc.

Working with Procurement Coordinator, with

direction and support from COO and CFO to
save time and money to obtain list of vendors
for best negotiated pricing and benefits for larger
bulk ordering to accommodate C&C, Managers,
Staff and various requests to support special
events etc. Working with Procurement to look
at more cost effective and eflicient coordination
of travel arrangements resulting in cost and time
management savings.

* Regular staff meetings, manager meetings,
portfolio meetings to gathering input for service
improvements such as succession planning,
pro-d, Budget preparation/ management.

+ Srtrategic planning and new fiscal budget
development.

Special thanks to all of our Administration and all
of our fantastic Administrative/ Chief and Council
support staff for their valued contributions!!

Human Resources

We have over the years led the Department to new
heights of success and we have also given credit to
the Department for noted improvements in Human
Resource Management. I can feel a teamwork sense of
pride for the work done over the years in improving
our performance in this area. The Human Resources
Department of any organization is bound to have
challenges as well, but our real challenge lies in how
we manage those challenges for our stakeholders and
to align ourselves with our vision.

In an effort to improve the status quo, Human
Resources and Executive Management levels have
been instructed to ensure that we have better
alignment with our Vision and better reporting
and project management for results on strategic
planning initatives. I, with the support of the rest
of Chief and Council, am strongly committed to
ensure that continued and focused work is done to
effectively meet the objectives of our Vision. Some
areas that needs work is the area of strategic training
and development planning for the organization,
transparent contracting opportunities for
membership, and active participation/engagement
for ongoing support and commitment to the notion
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Home tour and community BBQ); Aboriginal day
celebrations; Pow-wow and Museum tour options;
Elder’s Luncheons; the Christmas Hamper Drive/
Delivery Project; DRI information sessions; walking
trails and interpretive signs and Farth day project
collaboration; introduction to Shuswap language
greetings etc. Much appreciation is due to our
neighbours at Sun River’s for their generous spirits
and to our staff for their support as well.

Women’s Rights Issues - spoke to the Standing
Senate Committee on Human Rights on November
28th in Ottawa, and continue to advocate for our

equality issues.

Community Development- | have continued to
advocate for ongoing opportunities for promoting
community wellness via understanding the roots of
lateral violence and I am very happy that the Social
Development Department recently hosted a session
on this topic — great appreciation to Sandra Seymour
and staff for putting this opportunity together and
I look forward to more work in this area and others
that promote membership’s health and wellness
initiatives.

Recent Special Community Events and
Communications Updates include:

All Staff Smudging Ceremonies.

Santa Claus Parade

Christmas Open House

Aboriginal Night with the Kamloops Blazers

Rewards and Recognition Event

Blazers games

We started a new Facebook page — visit us at

Tk'emlups Indian Band on Facebook for

information and events.

+  Started working with Pro-video on a promotional
video redesign — update the old version.

» TIB Weekly updates

* TKemlups Indian Band website re-design will be
done this spring/summer.

* Communications/Marketing and Events
Strategic Plan

*  Advertising —Radio, TV, Magazine

* Promotional Packages

* Communications and photography

Thanks to Kelley and Malin for all of their efforts in

communications and events!

Please call the Band office at 250-828-9700 to
become part of our email list for the TIB weekly

announcements and ensure your address is up to date
with the office in Administration for Membership
Mail-outs.

Secondary and back-up Portfolios: Detailed Lands,
Leasing and Property Taxation as well as Housing
updates can be obtained from the Primary Portfolio
Councilors’. I continue to be available as requested
and as available.

Wow there is a ton of things always on the go here!!!
Congratulations and Thank-you’s go to all of the staff,
membership, Chief and Council, volunteers and
business partners for working on our team to help
us to move forward in a good way! [ look forward
to seeing you all out for the next Band meeting and
if you haven't seen the series 8th Fire on CBC you
can contact Malin at 250-828-9780 for the link to
watch it— it was really a thought provoking series on
Aboriginal issues and well worth watching!

Until next time... . Me7 wiktl-men.

Respectfully submitted, Councillor Connie Leonard
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Hello everyone, here we are at the start of 2012 with
a number of inidatives to implement this year, it is
hard to believe that over two years has come and
gone since last election. I have a number of things
to report since the last Lexyem and I will start with
a meeting [ had attended in Vancouver with the
provincial roundtable where there were a number of
delegates including UBCIC provincial chief Stewart
Philip and local MLA Kevin Krueger amongst the
other G0 or so participants. The discussions were
focused around funding and training and how the
province could support economic development in
a meaningful way. I think there were a number of
ideas and opinions that hit home and hopefully we
will see some results and not only how government,
but INAC views economic development. The lack of
funding is obvious as each budget comes down with
little funding towards this area. We are at a point
where business development is needed to supplement
programs of the band and realization that along with
infrastructure and leasing it is an area we need to
focus and improve on.

Having the proper land tenure for not only the
community held lands but for individual CP
holders is also a topic of discussion that will need
to be addressed. We have five areas of designation
voted by our membership for 99 year leases and have
recently had the term increased from 25 to 49 years
for undesignated lands in which we have the approval
to sign off on behalf of our membership. The problem
is that with bigger higher end developers they are
seeking tenures of 99 years to ensure the investments
are secure and that the returns are justified.

An example of this is Sun Rivers, where withouta 99
year lease the project would not have moved forward
and this is typical with larger developments that
happen on first nation’s lands. We will have to engage
the community in secking their input for land use and
how that ties in with the overall infrastructure and
plans of the community. We cannot tell individual
land holders what they can and cannot do on their
lands but we can support them with administration
and supports to ensure they are protected as they
make those decisions for themselves.

In accordance with a few developers to date, they have
identified the lands between the Chief Louie Center
and the Mt Paul industrial park to be the lands of most
interest. If the right opportunity came along with the
right investor that satisfied all the requirements and
policies of the band it could be very beneficial in
terms of business opportunities and employment.
It is projected that with an anchor tenant such as
Lowes or IKEA and all the surrounding development
that approximately 1500-2000 jobs are created not
to mention the opportunities for band members to
become entrepreneurs’ in their own community. [
only mention this because many companies have
been and continue to look for parcels of highway
frontage 20 acres and larger in size. The lands and
leasing department has provided a lot of excellent
informarion on how to go about getting the tenure
needed to move these types of interests forward if the
landowners wanted to do so.

Recently [ attended a provincial news release attended
by another local MLA, Kathy McGregor for the
announcement of an agriculture program hosted by
First Nations Agriculture Association. This area in
itself is important to us as a community as we talk
about health issues and how they are related to what
we eat. The only way to know what we are consuming
is to grow or raise the food ourselves so I congratulate
FNAA on this great initiative to train and provide
education around not only growing our food but
preparing it as well. This could be an opportunity
for membership to actively participate in things such
as growers markets and providing culinary skills to
our young people. It will be nice to bring back some
old farming skills to the community in things like
greenhouse operation, seed propagation and even
animal husbandry. We have the land, the resources
and we have a number of band members who are
very good at gardening and farming so hopefully this
is something we can encourage our band members
participate in if they are interested.

I was reviewing our corporate calendar from now
till the end of November of this year and realized
how busy everyone’s schedules really are. There are
expectations not only from our membership but from
us as Council to be at all meetings and to participate
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in providing opportunities for our people. From
business to culture to the most important issue of
all which is our land we are kept busy each and
every day fulfilling the guidelines of our Oath of
Office. We have the comprehensive community
plan meeting March the 3thrd and we will cover
many areas including social, justice, education, land,
history to name a few so we are all looking forward
to a day where we can share not only the challenges

of our community but celebrate our successes as well.

Business development and T1B administration will
be short a respected and hardworking manager as
Neil Leonard resigned as of February 17th. Itishard
to see him go at this time as he was and is sdll a very
big part of this organization and our community. It
is very rewarding when you reflect on the many good
things a person has done in a position for the band as
Neil has, and as well has taken up many challenges
and never backed down when things were tough. I
want to acknowledge him for all the positive years
he has given to his community and wish him all the

best in his future endeavors.

We have a number of ongoing business related
projects on the go which includes training to be

an entrepreneur which is now currently underway,
coffee shop, cannery, MPC best use plan, pharmacy,
daycare and all the usual administration of current
corporations and businesses we operate. In
conjunction with Lands department will be hiring
the new KIBDC manager soon and we all look
forward to adding a new depth and knowledge base

in business to our organization.

We will also be rolling out the Chief Louis Center
guidelines by hosting and open house which the date
has yet to be set. The guidelines are basically the
controls we apply to all new developments from the
way a building looks, the colors, landscaping, parking
etc. All new structure s have to include a cultural
component in design and or using native species in
the landscaping surrounding all new businesses.

I want to end my report by thanking the Social
Development for offering the six week health and
fitness program. The activities related are very
beneficial and I think it has inspired a big number of
us to do things differently and introduce changes to
ourselves that will have lasting benefits to our overall

health. See you all soon.











































B /0original training group grads seven more but future unclear .

January 12 2012
Kamloops Daily News

Seven women walked to the stage at Chief Louis Centre Thursday to receive certficates from BCIT in human
TESOUICE MANAZEITEnT.

But questions remain whether the federal and provincial governments will continue to fund a program that
advocates say is helping B.C. industry fll needed positions in mining and First Nations people acquire stable
employment.

a partner with B.C. Aboriginal Mine Training Association. The mine training group, which operates to train

workers around B.C. has offices in Kamloops, Vancouver and Northern B.C.

Y ~or b > oy - o - o ] - ® -
In the last year and a half since we've been open we've placed 229 people in full time positions,” said association

president Lecnard Jackson.

“Orwerall we're placing 10 or 11 in full-time jobs each month.”

The association is funded by government as well as the mining industry. New Gold Inc. is a major partner and
has recruited a number of workers out of the program.

[ts funding ends March 31.

The program helps train First Nations people in skills ranging from underground mining to administration. The
seven most recent graduates will werk in human resources, whether in mining or elsewhere.

work in any human resources capacity.

“1 challenge the (mining) companies and others to give these people a chance... . A lot of time all our people
need is a chance to succeed.”

The program has three phases: assessing needs; upgrading worker qualifications; and identifying or creating specific
pregrams. Its educational partners include BCTT, Thompson Rivers University and Northwest Community

College.

Jackson said the jobs are there and so are the workers. But funding is needed to put them wgether and make
sure the workers succeed in their training.

Katy Goufriedson, Jackie and Barb Jules are the TK'emlips Indian band members and three of the very
accomplished women who graduated from the BCIT program. The program, which ran Monday to Thursday
from 4:00pm — 9:00pm for the last ten month was very intense and fast paced.

“This partnership with BCIT, BCAMTA and TIB has provided some great opportunities for our people,” said

Chiet Gottfriedson. “It has shown the dedication and success of the individuals whoe have committed to getting
their certification, and proven we can work together to generate meaningful employment.”

435









- Tk'emlups te Secwepemne Officially Returns to its Original Name —

Mareh 9 2012
By Kelley OGrady

TkKemlips re Secwépeme Ofhcially Returns to its Original Name
The First Nation formerly known to most Interior residents as the Kamloops Indian Band has received
official confirmartion from Ottawa thart its name has been replaced with the title of TK emldps te Secwépemc

{TteS).

TKemldps te Secwépemc is the Band’s traditional name. Translated into English it states that we are the
TKemldps (Kamloops} division of the Secwépeme (Shuswap) Nadon. The word TK emlips means where

the rivers meet. ‘The phonetic spelling of the name is “t-kem-LOOP-s t su-KWEP-emx”.

“We are going back ro our traditons and customs, it starts with our name, Tk’em.l.ﬁps e Secwépemc is
who we are. Our roots have brought us to the traditional name, our foot prints are deep in our lands and
it echoes through the wind o the mountain tops,” said Chief Shane Goutfriedson.

'The Band changed its name through a Band Council Resolution (BCR} which was the result of a unanimous
vote by the membership almost three years ago; however, the change had not been formally accepred by
Aboriginal Affairs Northern Development Canada (AANDC) unuil this week.

It's important for the TreS and Band's alike from across the country to utilize their traditional names to
help preserve the culture of the people.

“We are proud of who we are and the future is only going 1o be brighter as we continue o develop and
toster change for the future,” said Gotdriedson.

Tk’emlups te Secwepemc Un-sung Hero'’s

The Tted Comprehensive Community Planning Department will be starting a new feature in the next Lexey em
newsletter,

The Community Un-Sung Heroes Award will be a way to recognized those who do great work in the community
but never receive formal recognition. For example: &eoluntems, cooles, hre keepms petformers, teachers etc.
There are so many people in the community who dedicate their time and skills to make the community a berer

place and do their part to preserve the culture and land lor future generations.

Sometimes these people are aken for eranted and not properly recognized tor all that they do. We want ro make
stre that out people are being remcrmzed for their hard work and dedication to the culture,

It vou would like to nominate 2 member of the community for the Un-Sung Heroes Award please contace:
Ed Jensen, Comprehensive Community Planning Project Coordinaror at (250}828-9710 or ejensengekib.ca
Jeft White, Comprehensive Community Planmno Assistant at (250)828-8709 or jefl whiterokib.ca

Or drop by the band office 1o let us know!

We look forward to hearing your suggestions and recognizing those who deserve it!
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